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Abstract:

FAHTT THT F THAFT [FFT 7 FF F=TaeT ST 57 AT F1 GCT47 F T2 @ 97137 347 &1
39 &7 & Artificial Intelligence (FIAH FIGHTD & fAHI 7 ITTET JUITAL, F1H TIFAT ST TSI &

FFTX H FATIF TRATT ITH 3T g1 FIAT Flgaar qefiar & qraa sl qi=, diad i [T a4 #1
eTHAT JTT FXAT &, forea FTT0T IETITT ST G497 ST 7 &7 a1 & 92 5T 21

S 9T T FT 597 FIAH JIGHTT & FH7 TS 9T G4 1 THATET FT STAF (G800 FIAT 51 57997 H T8
7T AT 3 FET JIGHAT % ITINT & F3 TIRIRF F11297 THTH 51 5T &, Taia 75 awA1#1 i< 37 HIT
STETIT F1F AT T (AH707 51 78T 81 38% a1 & 79 3cqra+ar # iz 57 &1 & foraer syfe A= #r
Tfa f[Aerdt g1

ETeI1, FIET JIGHTT F FI0T TSITT H FFTHTAAT, FI9 < (Skill Gap) ST AT FFHTTAT STt FANTIT
o1 U g1 TET &1 2TorT T saeqF & 1 a<ahie S A (Aatar (e, Frerer fawrer Ji awd 14t gioerr
T[4 779 & TT1% F18F T3] THTTET & JTET &9 Fl TJHAT FE T

T §(R: FIAH JIGHT, FH TTST, TSI, TFA191 aiRad, sriee fare)

1. =TT (Introduction)

qFRATRT [T AT TIAT 6 AT T U Agca ol LT 5T gl St wifd § J< e wifa aF,
T Ao ol T o IcATad TUITAT ST AW/ FTSATL T HLAAT T TATCAT 6T g aaar aq7 § Rfoea
T ST = i gwT 1 foamre A0 sTdeaaeaT | UF 98 Hifd a7 @8l

Artificial Intelligence UHT Tl g ST e X WelHAT FT ATHE AT q¥g T, == i iy o &
SHAT ST FLAT g1 TG Toheiteh a7 fagoor, wefier A= i wa=riora Aot syorret & wreaw & At o ®
YT T ST T 2

AT FET FEHAT HT ITART IAWT, ST, Tareey, foear, aiag i F & #2 &= § B 57 =7 2
THH FHILOT H1E TTATA § FAAT TET g ST ITATET AT § FHHT 7% &




gTAIToh, Teheilehl TAaRTH o AT 9H e | WY Agcadqul 9ady a@d &l [0 ¥ &1 F5 i gt
FIATAT % FILOT THTH 2T Lol 8, SaTh 75 THTT il ATRAT ST &l Lol g (o (o0 IF FqL % HIAA T
ATFLTFAT BT B

TH 9T T T I29T T AT FIAT ¢ 1o FAT FIFHAT AT FTSTTE AT 6T THTE TATET FT Tol § a4T SHH
ENPER IR DA

2. QY T Hg<d (Significance of the Study)

FW FEFT (Artificial Intelligence) 3TST o fTree 1 § e AT i 9 SIS % &7 &l =il &
T W5l gl AT 32T § =1 (Automation) 3T THTE THRATRT  ITANRT H ICATEA &THAT 31 FHTT Fe4dT
H gfE g2 81 39% TRUTHEAET TTEAE AwT1 il THid § TRAAT g1 LT & ST 75 TH1 0T DI

AT AR AT T HIT 9 T 2

Tg AT THIT Hged Ul & FA11h Tg THAT H HEIIAT H2aT g T FH 0 Frgaar 97 JTs1e hl §4=T,
TSI o ST, AT fAaaor qo warer s 7 {3 TohTe Tarierd T a6t 81 8 919 g1 Tg 7293+ Ad-
fmTarst, fererrtaat oiiw srierfarat & forw SUAfY STy &1 #¥aT g, e I aaerdt qeheiehr
afefRataat sy fore, sfereqor sfiw Terme A &1 o w2 a9

3. |TT3eT 9T (Literature Review)
FOH FEEHAT T TH TS % Fael § s (AgTi o< HeTel F Agca vl (73 (o 2|

[enN

Erik Brynjolfsson 3fI¥ Andrew McAfee & SqaTT RfSed Tae1s oiiX T@=1a= & IcqTashar § Jig gl &,
AR ZTHE 0 ITSITE H STHHTAT HT 98 Tehel g

World Economic Forum it FROTE % STHTT 39 ATl 9T H TAATAT & FIL0T e G AR T THIE BT
AT &, AT TR AT GT qS qehel ol AT AT T (HHTOT AT T

International Labour Organization  STHTY T el TTAT & HIOT ATHRT o0l FIA ATTIAFAT § Tl T
TTade BT T8l § 3T AT &l 7S AT & SATET TTAA T SATALTFHAT B

T ALAIAL | TTE ZIAT § 196 HIH G AT FH AT 6 (o707 TAEAL S AAAAT AT T8 FedT 2

4. AT F ILLT (Objectives of the Study)

TH T o THE 3297 Aufaed g—

1. FF=H FIEHAT AT AT HT THAAT

2. ] FTSATE T F1oH FIGAT & TATT T T2Tor T
3. TSAITE o TI&T § I ATel TIEAAT T LTI FEAT|
4. IS % A7 FISTE % forw AT g a1

5. AIEYTT TZTd (Research Methodology)

Tg AT T €9 H (51T AT (Secondary Data) T AT g




FeI o foru fAferfar |l & STaeRT<r U= it 78 g—
FARTIT "1 Y e

9T T ST SAHTEHF STAeA

LA TS ST oArfofa daeqor

farferer omver HeaT=i & e

T AT ST I FH 10 LG AT 3 qT FTS0E o S Fare 7 faraoor wam 4 g1
6. T/ ST I FHIAHT AT T TS

(1) TS & Fa&T § qiad-

FOH AT 3T TTATAT & FHILT F2 H1d G g7 70 A 60 ) 2899 GO = § FF Arerer aveft
AR T W7 H FHT o §)

(2) T Attt w1 Ao

BTert T Tt ST 21 T, S e e & s At o gerer 21 o ¥ o
2T ASATAE

weft afeir St

LEIERECRE]

AT AT o=

(3) STUTEHAT | Fiag
FH FEAAT F ITANT F IaT TOHRAT ST Forer g7 T2 &, Forasr s\ Ieumanar § gfz g2 8
(4) FTAESA T WA § TiEad

AT F= FA AT MY Riores Areawi & fFu o7 78 g1 3899 8T F1F (Remote Work) ¥ Rforee
TSI o ATEL 98 2

7.@'%’&'7’(Challenges)
FOW FEEHAT % AFHTE F a7 F5 AT 9 qTH oS §—

1. ILTSTITET T AT

2. AT AT H g
3. 9T 3a¥ (Skill Gap)

4. TERATERT TTreTor T FH




TS T THEATAT T THTLTT Tl (AT TAT AT AHATHT (SHTH T ATH THIS 6 THT G0 T qg] Tgof TTIIAT
8. Tt AT (Policy Suggestions)

1. ToreaT srorrett  ahet 6t a2 ffSreer sterer i afae 27

2. Aferant 3 forg Fveret foshre e FT

o o

3. T=1

= AAHTAAT il HTGA FLAT

4. ATHTISI AT TTSTAT3A &1 AT
9. H‘Fﬂﬁiﬁﬁ'@ﬁﬁ’f (Social Implications)

FW FEHAT & TEd ITANT HT THTS I ATIF THTF T2 2T 8| TF AT T 7% AT AR AT TATATL
& AT ITT FT TGN 8, Tal qA< AT T 3T FH-FH AT ATAT ATRAT o6 T FATT AT IcTe F:7 T2l 2
T AT FTSATE H STHHTAAT T T GATAAT ST G STAT 2, F1 o0 3F RIS a1l ATHHT T ATeF Faq9T
THerr & STafeh 7 Y9 ATel ATHRT &l TSR Hehe T THAT FEAT T THhaT 2|

AT &, FOm laaaT % Hor fOrer oiiw wverer wfoveror 1 sraearshar ff ag w1 8, ari =ffF 7% aehA i F
AT ATAHA FST Tehr| TS ALRT ST FEATT I TFLreqor, ATHTSTR FRAT 3T [ FI9A AR (reskilling)
FTAFHI [ TETEAT &, qT FOAT rGHT TATS | AT AT T AT o199 7 T97gd F3 |
HEAqoT et AT el g

10. fAF¥ (Conclusion)

FOW FrEaAT e TeaedT § qadd 7 U Aged Ul F1ea a Tl gl THH 7 FTSAL hl §aT,
TSI o TFEL ST AT il 7T H Aged ol T gu &l

BT AFerehl fashTe & i e & wfa et §, i zas arer & aff=wt #v 92 afifRafat F
AR TATT FHIAT AT AT g1 TS TLRTL 37T AT FATar frear, Fwverer Faswme i Araviomeg qar 9¥ e
3 A0 FAH FIGATAT & THTLHT THATAT T STTAHAH 6T ST HHAT 5
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